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DEPARTMENT OF EDUCATION
g § (EDUCATION-1 BRANCI)

The 20th February, 1999/10th March, 1999

No. 10,22/08-5Edu-1/4257.—In pursuance of the recommendations of the  University (‘_rl'anlsI
Commission, the Governor of Punjab s P]l.";ftct'a Invevise the scales of pay ] l{nc l'cu.c}ung__n?ﬁlr._nFcl antl
academic staff only of the Universilics and Government Colleges inthe stafe and Dircclorale o Colleges with
eioct from the Tst Januacy, 1996, asper the delails piven Telow (—

SCALE OF PAY OF TEACHLRS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES
SCALE 2T TR, — mpituttd el e ———

i

— ———

Serial C‘.-Jtcg~"r,; ™ Existing scales of pay , Revised scales of pay
NL‘I . ’ . o
E;ni\-cnit}' :1.;;('01](‘;!0 Teachers ; = -

1 Leclurer 2,200—-75—2,800—100—4,000 §,000—275-—13,500

2 Lecturer (Sr. Scalc) 3,000—100—3,500—125—5,000  10,000—325—15,200

5 Leclurer (S, Grade) /Reader 3,700—125—4,950—150—5,700  12,000—420—18,300

4 Professor 4,500 150— 5,700—200—7,300  16,400—450—20,900—500—

22,400 .
5 Principals of Colleges (i) 12,000—420—18,300 (mini-

(i) 3700--125—4,950— 150-—
5,700 :

mum 1o befixed at 12,840)

(ii) 4,500—150—.5,700—200—  (ii) 16,400—450—20,900—500—

7,300 22,400 -
 fminimumto be fixed at
. 17,300) -
6 Pro Vice Chancellor 5,900—-200-—7,300 . 18,400--500-—22,400 N
7 Vice Chanceller 7,600 (fixed) 25,000 (fixed)

For Universities : - . Beonia ol Mie €ogt i
$ Registrar/Librarian/Director 4,500—150—5,700—200—7,300  16,400—450—20,900—500—
of Physical Education ; 22,400
9 Dy.Regisirar/ Dy, Libratian/Dy..  3,700—125—4,950—150—5,700  12,000—420—18,300
Director of I’h_;.'sical Education

10 Assistan' LibrarianfAssis'an 3,000—100—3,500—125—5,000 10,000—325_—15,200

Documentation Officer (Sr. Scale)f .. ., a0l 201 som e e kgl 1
* Asstt;) Dircctor of Physical Edugglion« /) o, b ; 0l
-(Sr' Smlc)' : i i i [ Tastd } aalionle .r- | y ca) Wit o

A S i) Wt st Mals (wdesd .'|'|,'I' Tty
11 Assit./Registrar/Assit. Librarian] 2,30075_2,800—100—4,000  8,000—275—13,500
Asstl. Dacumentation OIficor/ASS e oi00 v s vbont 5 1o caborn < e s
Director of Physical Education's, - . F .. : s L3 IV Ve i1 4 e

= b

I"ﬁl‘ (:0 Epoes :.,._‘ et Llidieds ad Wa b Tor w TR pedtalttatt e 1y Lttt !
12 Collepé Librarian (8]. Grado) Director  3,700—125—4,950—-150--5,700  12,000-420—18 He)q
urﬂﬁﬁrﬁﬂﬁ_{m on (ST rfgtlc) 57 1E0=LE,50

i . "
Tlersdeadde akjem b .*rnlllu‘llu th o doddbares weteson e | UL ) er AU LT ETURE VT T T

B FGADego ILibraHan (S Seale)/ o) w1 1117610001100 5735007 F2512:5/000 " 0}D00L YA S0 5/ e
DirccfaF Gr Physical EIEI_:TﬂI'{?n (Sr. Scale) .i' 3 < ' i 3]10;—’!25:9-“15,200 aih = h

i !f!-'j--,%ﬂ!ﬁsc ibratian (DIroclor of i 1 11 220075-2,800— 100-14,000, (1 8,000--375--13,500
o I;l.”"‘? s "'l.';?-“?n KT .:_f.nu,'.[ll 1.17'175_;;:.-u.,‘;r T ::.;,;:]H:." I :’I'.'.a.il .'rJvllf.! bov e
s N T R A T U T PG B T RETOT wro'n ol ISR MR RN i " ey e WA v ety
-*'!.51: ) -’!n:(’m”,'!'.‘orITUTP”"‘ ll: t-i'ailr' ulu:l'r -Itlip'}:quﬂﬁldﬁh ’/U%IIHL-]I'EL:.L bl 5 5&1—*175-—9 OOEI it }
'(Flgllnéiqcu}nbhhibli- IR -]rll‘l ! e .'.'.' |' il i LR T II . -.a: L] TR : 4 I-
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and Medical, Veterinary Science Technical and Engineering Universilics and Colleges in the State,

3. Theterms amd co

2. The rovised scales are not.applicablo inthe case of Punjab Agricultutal universily, Ludhiana,

L]

naitions preseribed fof the grant of revised U.G.C.s pay scales are appended 7,

to this communicilion as Annexuwre-1.

4. . Necessary wmondment “in the sialues, rules and  regulations ele. of Ihe concerned Universilies

and amendment inthe Punjab
be made by the concernctl Uni

Educational  Service (College Cadlre) Class-T ancl Class-I[ Rulcs, 1976, will
vetsity/State Govt, where called for, 4

5. Addecision onthe arreacs for the peciod from Isl January, 1996 lo 3Ist December, 1998 will be

1aken in the next Tinancial yna

r and will be conveyed separhlely,,,,

This issues with 1he concurrence of tho Department of Finance  convayed,— vigle their 1.D. No, 1/109/
vs-Ir-1/59, dated 2nd February, 1999 and 1.D. Nc., 1/109/98-FP-1/ dated 1011 March, 1999,

Dated, Chandigarh the
10th March, 1999,

i

1. (i) Recruitmen! 1a

G.P.S. SAIII,

Principal Sccretary, Government of Punijab,
Department of Higher Education,
ANNEXURE—I
m——'_—ﬂ-

(Sct of conditions)

| ———— . . e g
the posts of Leclurer, Roaders and Professors in Universitics  and Calloges

shall be*om the basis ol meril through all-India advertisement and seleclions by 1lie duly  constitnied
Section Commiltees 1o be set up wnder the Siatues/Ovdinances of 1he concerned wniversity with the concurience
ofthe State Governmenl,  Such Comumitices should Juve a minimum of three experls, the head of  enncerned
Depaciment and the P.'iuci]pal ol the concerned college  (in case of selection of college feachess) 3 provided

that lecturers who [ulfl the cri
Readers, _ i

lecin preseribed in this scheme will be eligible for  promation tathe pasts of

(I (1) Fow atd” iwo dverce e men's will be e missible ta those who hold PA.D - and M.Phil

degrees, Tespechively, al1ke 1/me of recruiment s LECTITeTs,
— -

(b) Onc increment will be admissible (o those techors with M.Phil who acquire Ph, D within two

years el rocruilment,

(c) A Lecluer wilth Pl
grade as Reader. Ry

L.D. will be eligible for two advance incrmments when e moves into selection

(d) A teachers will bo eligible for 1wo advance incremenls as and when he acquives a Ph.D., degree

in his scrvice career,.'
(iii) Career Advancement

(a) Minimum Iunlglh

I i [l

of service for eligibilily lo mave inlo grade of Leciuver (Senior . Scal¢) would

be four yoavs for those with Ph.D., five years for lhose willi M.Phil and six years for others ‘as a Lecluror,

and for eligibilily to movo inlo

the Grade of Leclurer (Seleclion- Geade)l Reader, 1he minimum lengl v of

service as Lecturer (Senior Scalc). shall be uniformly five years,
| ' IR i IRV | !

(b) For movement int
Ph.D. Thase 1eacher without

. (c) A'reador with a
appoiniment as a ;Professor.

o grades of Reader and above, the minitun’ eligibility criterion  would be

Ph.D. can go up 1o thie level of Leclurer (Selction Grade). :

minimum of eight years of sorvice will be eligible for considration for
|.’ L= '_-' Y i Faa ] .'J.'Il ' ! ' fada, ofum

-ty
! LD 1)

o ~ . (d)_Far «wvory upwacd .mavemonl,la selealion process \'.ruuldlbccnvnliod, for wlu. 'I;:I;. ._n' ﬁm icalg..
s =guidelines wonld-be ayfaid downrby (e UGE jnconsultatioh wiih'the Goormmdent of India ant --n'l-zf acﬁpm;

by the Siate Governmen.

:'lh‘..’ . grEn l:tl I

4 '(iv) The Teaching Persoiiniel E1d dcademio staff of he Univérsilies 'and 'gmvm'nmcﬂt "collggos in
the State and Direcloigie of Colleges wll] “boon enfitled to Dearness Allawanco. ' Touso Renl - Allowance
City Oympansatory Allowances and olhar Allawancesat the rates sanctioned from {ime lo time by the
Punjab Gavernmont-for its ompnlayess: - Thay will ys enfitled to fixed Medical* Allawanos @ Rs.' 250 P.M.
1o caver expansosono1'daa: trea'mont of themsalves and thejr families with effec! from Ist'April, 1999.

A -

Scanned with CamScanner



Part I11) PUNJAR GOVT GAZ., APRIL 30, 1999 (VYSK 10, 1921 SAKA) 2043

(v) Oilier terms and conditions af services'of feaclers shall be tl.e samoas may  be natified, by the
State Government o specificd by way of Regnlations incvpocaling the approved  pay scale  and ot her
related conditions by the Universitics JState Gavernment on the lines of existing sgheme (s).

(vi) The above schemes will be applicable subjec!  fo the accep'anca of all the eralitions  mentioned
in this letter by the Government of Ielia, Ministvy o Human | Rescores Development.

2. The pay witheflect from Ist January, 1996 inthe revised scale ‘pay will be fixed afler gwmg
the benefit of tle one incremen! foy every Hiee increments carned in e pre-rovised sacles, as stipulated in
Rule 7of Centpal Civil  Services (Reviced pay) Ruln 1997. Copy of the sama is app ondctr this
communication and governcd by ollier relevan! provisions of Lcntml Civil  Services (Rcvmd Pay) Ru.!cs
1997 as applicable.

3. Regulap and sysiematic appeaisal of pecformance of teachiers is{o be'an essenlial clement in
1he management of cducation and this has been 1aken into account inthe designing for the career develop-

| ‘men! of teachers. Tili the Slate Government formulales the guidelines far evaluation of performance of

teachers, as per pnllu. to be I'.'-mc:l by the UGC and become operative wilth effect  from  academic year
1999—2000 the exis!ing screening machanism/selection pracedure poe csc;f:hcg,L_bylhc Ummmmes.mnc-ned/
State GmrrnchﬁfﬁK‘T‘ﬂTFﬁmmrﬁﬁar??pmnmumw ref-'arned tarin paras 1 (iii) abave.

e I
4. AlrTachers shall ubwnc the curlc ufpmmsu:u.ll’bﬂmand as laid

down by the State Government,

5. The above condilions will apply to allicachers appsinied onor afler the date of jssue of
this netficelion. These conditions. will also apply teallthe oxisting incumbenlis alongwilh modifications
specificd above, . \

6. All olher service condilions off Universty and College leachers wlll conlinue {o be governed
by the existing ruleg/insiructions of the Sitate Government., L

7. The Siale Governmen! may chango any ol the d-bU\O cond:lwns ul' {ils own aron the re-

commendations of1the U, GCjGow.nmcnl of India. ¢
Copy of9 Rule 7 ofCeulral Civil Services (Revlsr.-d Pay) Rv'es, r1997 Lo
I" -
7. Fixation of infitial pay inilerevised scale :(—
| ~+

(1) The injtial pay of a Government servant who elecls, or is decmcdtu .Imvc elected undc-r sub-

1ule (3) of rule 6 1o be governed by 1he revised scale on and  from, the Ist day of

January, 1996, shall, unless in any casethe presidont by special order otherwise directs,

be fixed separalely in respect of his substanlive payin the permanent post on which

he holds . al:ou or would have held alien if it has = nol been suspended, and in  respect

of his payinthe officialing post hold by him, in the fol]nwmg manngr, namely :—

(A) inthe casc of all cmployccs — i ,-_,-_.,- !
(i) an amounl represenling 40 pcr conl of the, basia p pay in the exlslmg scalu shall bcaddcd lothc
. existing emolumenis’ of the, cmpluyws Setal LAl N { fup
(ii) after ‘the existing emolumenls have bccn s0 mcrcascd thc pay shﬂ.lllhcreat‘lerbe iiqu mth:

revised scale at the siage next above the amount thus compuicd

i | .

Provided that - « 'l TN 601 5 ,; gz Vg B i (O
(a) If the mlnlmurl ‘of the revised scaleis more thag the amoum qop;rm:d at, 1h° Pﬂ.‘! 5!’“-“
“be fixed at tho minimum oflhu revised scﬂla-

(h) if the amount so arrived at is fiars that the maxtmum’ of the rmsod scalo, {ho pay shall be
fixed at the mammum of that scale,

S e prre e e preeg A wransra o)

TS Tt e U TR S THTRSG nanrnﬂhﬁ\“‘"ﬂ TR e e

Provided fi unhcr iha!

Where intlie fixution of pay, 1he pay of Guvcmmqm sur\rsnls d_rumu,g pny at' more than
four corsecutive stages in an nxiatlng scalo gots bunchod thal is to say, gots fixed inthe
revised scalo atthe same slage,-1ho payin the royised ﬁcaln of spch n{' thess Governmen!,
servants who are drawing pay beyond the first four consecutive stages m lwuxlsung
scale shall be stepped uptathe stage where such bunching occurs, 5 un . by the
grant of incroment (s) inthe rovised scale in the following manner, numely ;—

Scanned with CamScanner



12044 PUNJAB GOVT | GAZ., APRIL 30,1999 (VYSK 10,1921 SAKA) [Parr ]

(a) for Governmont sedvans drawing pay from the 5th uplo the 81h slage in the cxisting
scale—Dby ong  inceement ;

(b) for Government seavants deawing pay from the Ot up'a the 12th slage in the  exisling
’ scale, iftheee is bunching beyond the 8th slage—Dby lwo inerements;

(¢) for Government sexvants drawing pay fromthe 13th uplo the I.GIIE stngc' in the exisling
scale, ifthereis bunching boyond (he 121h stage— by hree ine/eman!s.

I by stepping up of the pay as above, the pay of a Govesument soivant - gels fixed at a stage
" inthe revised scale which is highee than e slage in the vevised  scale at wlhich the pay
ofa Governmen! servanis whowas drawing pay at the noxt higher slage or stagesin the

same exisling scaleis fixed, the pay of the Jatter shall alsa be stepped up anly to the exient

by which ip [alls. shocl. ol 1hal of the former:

Provided also that. :—

The fixation thus madg . shall ensure 1hal -every employes will gel atleasl onc'iucn.‘l:mcl':l in the
revised scale of pay for every tlwee incremenls  [inclusive of stagnalion increment(s),
ifany]inthe exisling scale of pay. '

Explanation :—For the purpase of this clause “exisling emoluments’ shall include;
(2) the basic payintheexisling scaic;

(b) dearncss allawance appropriale 1o the basic pay admissible ul index average 1510 (1960=100);
and

(¢) the amounis of first and sccond inslelment of inlerim veliel admissible on  the Lisic pay
in the exisling seale.

(B) In the case of employees who are inveceipt ol speeial pay/fallowanco in addilion - lo pay in the
caisting scalc which las beon vecommendod for veplacement by a scalo of pay wilhout any - special pay/
ailowance, payshall be fized intheTeviscd scaleinaccordance with the provisionsof clauso (A) above excepl
that in such cases “‘exisling emolumenis” shall include :—

() the basic payin Iheexisling scale ;
(b) existing 2amourt of special. pay/allowance;

(c) admissible, dearncss allowance al index average 1510 (1960=100) under the relevant orders ;
. and L ;

(d) the amounts of" first and second ‘instalemenls of interim relief admissible on the basic pay in
the ‘cXisting scale and special pay under the relevant orders, '

(C) Inthe case of employees who ate in reeeipt of special pay ‘component’ with “any . ather nomen-
clalure in addition 1o pay inthcexisling ecales, such as porsonal pay for promoling small family norms,
special - pay 10 Parliafient Astistanls,' Cenltral (Depulation on' Tenurg). Allowance,  ete.”'and in whose case
the same has been replaced in the revised scale with ‘corvesponding  allownnes/pay al the same tale or at
adifferort rate, the pay intherevised seale shallbe fixed inaccordance wilh the provisions .of clause (A)
above. ‘Tn'such cases the dllowanco al 11ié néw rale as recommended'shall be deawn  in addition la payin the
revised scale of pay. TRt s e Rrved s Sriacd vy toae Al DG LTaWEL T L,

(D) inthe case of medical officers who are in receip! of non-practising allowance, the pay inthe
revised gcaks ghall by fixed inagcordance with the pravisions _ of clausa (A) above, oxcopt (hatl in such ¢s¢
the ferm’ “existing emoluments" shill not includg NPA “and will compise only'the following *—

(2 the basic payinthe existing scalo; :

.(b) dearness allowanc appropriate to the batic_pay ‘and“nan “practising allowance admissible at
index average 1510 (1960—100) under thofolovant orders;and =~~~ ° :

ok L

. (e} the amounts of firstand sccond instalments of interim ;'Eli.ci adnyissiblg pn tho basic pay inthe
e existing scalo Hhd moricbiiactisinig allowance under the'” reléant ptders,,

and insucl cases, nofiapractising allowanod gf the vy rates shall bedrdiin, in . additfon (o the payso fred
inthe fevised 'seale: - L L |

thet il bn e
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. Notei—1.  The Governmon! sorvivhlg :lf-nwh’u; pay (plo Hh stage nf"ll'-;.., ihm in the existing scale
Of RS, 7751287114955 151030201150 shallba (1xod in §-2 scale of pay and these drawing
pay ‘beyond the stage of Rs. 1030 shall e fixed 'in 8-3 scale dl pay, o’ g

|

T e
Note.—2  Wherethe incremehts of o Goverintient sérvithts fulls on st day of January, 1996" Je
shall have optionte  draw  the ingrement in Ihlu cxlsting sealo or tho rovised scalo, .

't T el Hydorpd . " : ’ ;
Note.—3.  Where n Governmen! servinl s on leave onthe 1st day of Jaauary, 1996, Jie shall  liécome
entitled to pay in the revised scale of pay [romihe dalo he joins duly. [n case of Government secvant undet
suspension,  shall cntinug to drawy subgistenc: | allowance based on existing scale of - 'payavl his pay
inthe revised seale of pay will bo subject (1o final order onthe pending di ciplinary pracectling. '

Note.—4.  Wherea Gavernmenl servant is holding o peemanen!  post and is officialing in'u'highcr post
on aregular basis and the scales applleable to these lwo posts are merged into one scale, the pay shall be
fixed under this sub-rule with reference to the officinting post only, and the pay so fixed shall be
treated as substantive pay. . .

The provisions of this note shall apply, mutatis mutandis, 10 Government servants holding in an
offjciating capacity posts on different existing Scales which have been replaced by a single revised scale.

Note—.5. Wherethe existing emoluments as caleulated in accordance with clause (A), clause (B),
Clause (C) or clause(D). asthe case may be, exceed the revised emolumentsinthe case of any Government
servants, the difference shall be allowed as personal pay to bo absorbeed in future increasesin pay.

Note.—G. Where in the fixation of pay under sub-rule (1), pay, ofa Government servant, who,in
the cxisting scale was drawing immediately before the Ist day of January, 1996 more pay than another
Government servant jupior to him inthe same cadre, gets fixed inthe revised scale at a stage loawer than
that of such Junior, his. pay shall be stepped upto the same stage intherevised scale asthat of the junior.

Note—.7. Where u Government  servantisin receipt of personal pay  on the st day of January,
1006, whisl scgehoer with his eXtStiug cmoluments as caleylated in accord:ice with clause (A), clause(B)
clause (C) or clause (D), as the case may, be exceeds the revised emoluments, then, the difference represent-
ing such excess shallbeallowed to such Government servant aspersonal pay to be absorbed in future
increasesin pay.

Note—.8&. In the case of employees who arein receipt of personal pay for passing Hindi Pragya, Hindi
Typewriting, Hindi Shorthand and such other examinations under the “Hindi Teaching Scheme", or on
successfully undergoing training in cashand accountsmatters prior to the Ist day of January, 1996, while
the personal pay shallnot ‘be taken into account for purposes of fixation ofinitial pay in the revised scales,
they would continue todraw personal pay after fixation of their pay in the revised scale on and from the Ist -
day of January, 1996, or subsequently for the period for which they would have drawnit but for the fixation
of their payintherevised scale. The quantum of such personal pay would be paid at the appropriate rate
ofincrement in the revistd scale from the date of fixation of pay for the period for which the employee would
have continued todrawit, ~ - _

Explnhalion:—?or the purpose of this Notb, “appropriate rateof incrementin the revised scale”
means the amount ofincrement pdmissible at and immediately beyond the stage at which the pay of the
employee is fixed inthe revised scale. : J 1

Nole—.9. In cases, where a senior Government  servant plomoted to n highee post before the
Ist dayof January, 1996 draws lesspay intherevised scale than his junior whois promoted to the highet
post on or after the Ist day of January, 1996, the poy of the sonior Government servant should be stepped -
upto an amount eqoal to the pay as  fixed for his junior in that higher post. The stepping up should
be done with effect from the datc of promotion of the junior Government servant subject to the fulfilment of

- T T T LT T e b e o e e S e — g Tr———

“(a) both the junior- and the sealor Govarntnunt sasvants should. balong to ths sama cudt:a and
the postsin which they ‘hayo boon promoted should bs ideatical in the same cadre;

(b) the p;c-revisod-'and revised scalos of pay ofthy lows: ani highat ponts in wiich thay ats
cntitled todraw pay should bs identlical; . :

(c) the senior Govornmont setvants at thotime of promotion iays besn - drawing equal or.more
‘ pay thanthejunior:, o . de 1zl o
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(4) the anomaly should bedircctly asaresult of  the application of the provisions of Funda- i
' mehtal Rulé 22 or any  other rule or order regulating pay fixation on such promotionin *
thie;reviged ‘seale.  IC even inthe lower

post, the junior officer. wasdrawing more pay
intheipre-fevised seale than the senior by, virtue of any advance increments granted to him
pro\'iﬁl‘ms of this Note need not he invoked to step up the pay of the senior officer.

The order relating to reflixation of the pay ol the senior officer in nccordince with the above p'ro'.'i sions
should beissued under Fundamental Rule 27 and the senior officer will be entitled to the next increment
on_completion of his required qualifying service with efToct [rom the date of refixation of pay.

]

(2) Subject to the provisions of rule 5, ifthe pay as fixed in the oMiciating post under sub-fule (1)
is lower thanthe

_ pay fixed inthe substantive post, the former shall be fixed at the stuge next above the
substantive pay. '
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